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Agreement Between the
Delhi Supervisors' Association
and the
Delaware Academy Central School District at Delhi
Duration of Contract
The length of this contract shall be from July 1, 2013 through June 30, 2018 
Compensation
2013-2014 3%, 2014-2015 -  2%, 2015-2016 -  2%, 2016-2017 -  2%, 2017-2018 -  2%
For the years 2014-15 through 2017-18, merit increases can be awarded at the discretion of the 
Board of Education.
Health Insurance
Accept district offer 20% and plan U
Retirement Health Insurance
Article XIII-RETIREMENT 
Paragraph B.
Revise the last sentence which reads: "Retirement health insurance is for current members only 
and will not be available for future hires." to read "Retirement health insurance is only 
available to unit members hired prior to July 1st 2013."
Benefits in case of merger or consolidation
If the district is dissolved, annexed to, merged or consolidated with one or more school districts 
or if a supervisor's position is being consolidated into a BOCES COSER, the district agrees to 
make every reasonable effort to ensure that each supervisor is appointed to the position in 
which they currently are employed in the merged district. If that is not possible, then the district 
shall make every reasonable effort to ensure that each supervisor is appointed to a position in 
the merged district which is consistent with the supervisor's education, background, experience, 
certification and former status and acceptable to the supervisor. In either case, the supervisor 
who is not placed in a position in the merged district shall be entitled to receive salary, benefits 
and rights provided for under this Agreement for the balance of the unexpired term hereof.
If a supervisor is not appointed to the same or comparable position in the merged district 
he/she presently holds in the district, or of the supervisor declines to accept such appointment, 
the Board shall continue to pay the supervisor all salary and benefits provided for under this 
Agreement, until the termination of this Agreement. If the merged district fails to pay said salary 
and benefits, such cost shall be a debt of the District, and the District shall continue in existence 
as provided by law for the purpose of paying such debt. Alternative severance arrangements
